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CROSS-COMPARISON OF THE 

 CHARGES UNDER EXECUTIVE ORDER #11 AND THE DRAFT POLICY IDEAS                                                      

OF THE GOVERNOR’S TASK FORCE ON CAREGIVING 

DATED JUNE 9, 2020 
 

I. Analyzing strategies to attract and retain a strong direct care workforce.  
A.    Rates: Rates Band Proposal 
B.    Rates: Medical Loss Ratio (MLR) 
C.    Statewide Caregiver Training: Statewide Direct Support Professional Training 
D.   Recognition and Recruitment of Direct Support Professionals 
E.    Rates: Nursing Home and Personal Care Payment Reform* 
F.    Rates: Direct Care Worker Fund*  
G.   Regulation & Compliance: Regulatory proposals for pre- and post-COVID-19*   

 
II. Supporting families providing care for their loved ones through respite services 

and other supports.  
A. Caregiver Assessment: TCare Proposal 
B. Legislative Change: Medical Leave Act Amendments 
C. Legislative Change: WI Credit for Caring   
D. Legislative Change: The Care Act  
E. Background Check Policies* 

F. ADRC Reinvestment* 

 

III. Assessing compensation and fringe benefits for caregivers including ways to make 
healthcare affordable for the caregiving workforce through employer-sponsored 
plans, Medicaid buy-in plans, or other health insurance coverage options. 
 
A.  Rates: Rates Band Proposal 
B.  Rates: Medical Loss Ratio (MLR) 
C.  Rates: Nursing Home and Personal Care Payment Reform* 
D.  Rates: Direct Care Worker Fund*    
F.   Benefits Medicaid Expansion* 
G.   Benefits: Earnings Disregard* 
 

IV. Establishing one or more registries of home care providers and developing a plan 

to provide referral or matching services for individuals in need of home care. 

A. Proposal being developed by the Ad Hoc Registry Workgroup* 
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V. Developing a plan to implement recruitment and retention programs to expand 
the pool of providers. 
A.   Rates: Rates Band Proposal 
B.   Statewide Caregiver Training: Statewide Direct Support Professional Training 
A. Rates: Medical Loss Ratio (MLR) 
D.   Recognition and Recruitment of Direct Support Professionals 
E.   Background Check Policies* 

F.    Rates: Direct Care Worker Fund*  
G. Regulation & Compliance: Regulatory proposals for pre- and post-COVID-19*   

 
VI. Exploring and developing solutions, in collaboration with other relevant 

departments and agencies, to support and strengthen the direct care workforce, 

increase access, and improve the quality of caregiving in Wisconsin. 

A. ADRC Reinvestment* 
B. Rates: Rates Band Proposal 
C. Rates: Medical Loss Ratio (MLR) 
D. Background Check Policies* 

E. Rates: Nursing Home and Personal Care Payment Reform* 
F. Rates: Direct Care Worker Fund*   
G. Regulation & Compliance: Regulatory proposals for pre- and post-COVID-19* 

 
 
Additional Priority Identified by the Task Force: Incorporate an Equity Lens with all Policy 
Proposals  
 
*Ideas that have been yet been discussed by the full Task Force, and may or may not be 
approved for further development 

 
 

 

 

 


